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Introduction o

I'm gonna let you in on a secret. The way you're applying for jobs is probably wrong. You're playing
a game, but you don't know the rules. It feels like you're shouting into a black hole. You send out
100 resumes, and get... crickets.

It's not you. The game is rigged.

But what if | told you that you could rig the game in your favor? What if you could get an unfair
advantage?

Let's getinto it.



Keywords in Your Resume -

First things first. Your resume. You probably think a human reads it, right? Wrong.

Most of the time, your resume is first read by a robot. A robot! It's called an Applicant Tracking
System (ATS), and it's looking for keywords. If you don't have the right words, your resume gets
tossed in the trash before a human ever sees it. 75% of resumes get rejected this way. Crazy, right?

So how do you beat the robot?

Speak its Language One Size Fits None

Look at the job description. See those words they You can't use the same resume for every job. You
use over and over? Those are your keywords. need to tailor it. Every. Single. Time. It sounds like
Sprinkle them in your resume. In your skills sec- a lot of work, but it's the difference between getting
tion, in your job descriptions. It's like SEO for your an interview and getting ignored.

career.

Don't get fancy: Those cool-looking two-column resumes? The robot hates them. Keep it simple.

And always, always save it as a PDF.

Now, you could spend hours doing this manually. Or you could be smart about it. Some tools out
there use Al to do the heavy lifting for you — they'll scan the job description, find the keywords, and
even help you build a resume that the robots love. A tool like RezPass can be your secret weapon
here, automatically matching keywords from the job description and making sure your resume is

in the right format. It's like having a cheat code.


https://www.rezpass.com

Finding the Hidden Jobs .

Alright, so your resume is a keyword-optimized machine. Now, where do you send it?

Forget spamming that "Easy Apply" button on LinkedIn. It's a trap. Thousands of people are doing
the same thing. You're just another drop in the ocean.

You gotta go where the competition isn't.

Go to the Source Think Outside the Box

Find companies you actually want to work for. Go Big job boards are noisy. Have you tried Reddit?
directly to their career pages. A lot of jobs are There are communities (they call them subreddits)
posted there and nowhere else. These are the where people share job leads and amazing tips.
"hidden" jobs. It's a goldmine.

The LinkedIn Time Machine: Here's a little hack. When you search for jobs on LinkedIn, you can
filter by "last 24 hours". Look at the URL in your browser. You'll see the number 86400 (that's how
many seconds are in a day). Change that number to something small, like 900 (15 minutes). Boom.
You're now seeing jobs the second they're posted. You'll be one of the first to apply.

Niche Down: Instead of giant sites like Indeed, look for job boards for your specific industry. There
are boards for tech, construction, you name it. The jobs are more relevant, and there's way less
competition. Some platforms, like CareerHound search company websites for job listings that aren't
posted on LinkedIn or Indeed. While this is a paid tool, it's worth the cost if it saves you months of
searching.


https://careerhound.io

The Human Touch o

You've got a killer resume, you've found a great job posting. Now what? You need to stand out.

Skip the Line Do Your Homework

Don't just apply online. Find the hiring manager's When you get an interview, research the company.
email address. There are tools online that can help Like, really research them. Know what they do,
you do this. Send them a short, personal email. who their competitors are, and what they've been
Tell them you applied, and why you're excited. This in the news for lately.

one little step can put you at the top of the pile.

Ask smart questions: At the end of the interview, they'll ask if you have any questions. Please,
for the love of god, have questions. Asking good questions shows you're actually interested
and not just looking for any old job.

The Power of "Thank You": After the interview, send a follow-up email. Thank them for their time.
Reiterate why you're a good fit. It's simple, it's polite, and almost nobody does it. This is how you
stay on their mind.



Wrapping it up...

Job hunting feels like a grind because most people are doing it wrong. They're playing

checkers while the hiring managers are playing chess.

But not you. Not anymore.

By the way, tons of companies are hiring remotely right now:

Amazon, Shopify, Spotify, Stripe, Coinbase, DigitalOcean, DuckDuckGo, Epic
Games, Etsy, GitLab, Mozilla, Netlify, Nvidia, Oracle, Red Hat, Salesforce, Twilio,

Vercel, Wikimedia Foundation, and Zapier.

You can find 400+ more of them here: Companies Hiring Worldwide. Or instead of

doing it manually, you can use CareerHound to show all jobs in one place.

The opportunities are out there.

You just have to know how to find them.

Go get 'em.


https://www.rezpass.com/worldwide
https://www.careerhound.io

